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3TOJTR1 

1. Rf$P<TRTR, yR»raftrwjiirtTT: — 

(i) % fafH'IH ■mqWt^(t^^TTm) (3lfa3Rt shx ffclT faPftW, 2000 +**10$ J 

(ii) ^ fqfr-tiq Ttwrn 3 m+ivh rit)?3 ^ mhtrI #t 1 

(iii) R %TJr^T : 

R7RJ ^ faM 3 3T^SJT ^Rjfa?T % fro RT fH^I+ R5ef ^RT fafatS ^ TU UIHI-M ^ W 

hIhi ?T3>— 

(RT) RI 3RS>IFTt 1F9 R MftcT Pt^fl o^lf^T Rl 3R4^T % 3TRTR RI <?Pt ^ ^ oqfcffi ^R, 

(13) #?T ?TT TOR ?TT Tr*T TOR ?TT falft WT?rf ^ Mfdf^fod R7 mi Rl eRjRgf ^Ft I 

2. Mftmqpi 

' faP^Ht 3 «Ri -dft$ Pwq ri r^ % yfci-^d ^ 5 )— 

(37) u 3lM^RT”^ $Htain^#^RfafRTR 1976 (1976 37F21) Rf^tl 

(13) 1987 371 t^-7 3lM^ f I 

(r) 4 'fRj^r urfwit’’ ^ fdfRiH s( 1 ) Prefer3 iPt3rT 3tTr^t1 1 
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W ‘ ‘ m TFTfcrc to ^ w ^rfrrKt srfr&T 11 

W TfeeT ,t ^ MSd 3lfa&T 11 

(?) 3Tfa$cTf| 

W ^ TO^ 3^ftJ STfafot | 

(IF) *‘ WT UTteKt’ > ft arf il^M % -RPT^ ^ 3T«ES -tc <*44 l ft4f %^f 3T«TO£KT W l pM 
3Tf^f | 

W “W*’‘ ^ PfHfiiRfld Vllfacl# :— 

(*») 

(t§) ^ arerfv, fsrrfc <ta 3Tf*rot +44i(l ™tr t; 

1 

(tf) urferft srt M^^yrfrpfKT 3ti<*>r4H» amw , feretq ai i 4»[VMq> ar s pyii^i ^ oqtfcr ^~nf arefa; afa; 

(T) ^n % TTfYOT^ ^ftcTTt ^ 3Tcffq | 

(Z) ,, 'lforf*raf H $ IT^cH H^t* ^T, ^ ^ 11 

(B) “+4^[0 M ^rc(Fi^3(^) (2) 

^4TRT V\ TTTforT f, faRcfit ^W, 3&mt 3FT m&ft ^ ^ITC ^ f I 

(^) ’‘Ttt^R” 3 37feRt^i ^ qfa (^ qfa/qrft t) aft 

Tt^ th, wr-fw, Mif aft^f,aftnsnt■qt<*44ifl ^f, aftqftrf, 
f^ araftr ftfar ^ q ftT/ MMl Y li rH^i hfT f \ 

(^) “%R M ^3^5Rt%l 3ftTfteTf^%1^ 

3 "^[f<j)ci tor ^ntr, farft ^wi 3 aftraftt *n +44 kI srt qlftri? w<t tor ^ tot ftn aftqftr 11 

(<T) ^^T^maTfafcrti 

(V) iiiranftpaftrftrtaft 

U) ‘'^ftM^^ M ^TT^WTf^^t^lTHR^^^TOn^TOT3TftT^nt,f^ra^Tt^T%cT-H%3TfTOfI 
^^rqqft, 3Tf*rctaf | 

3TSSRMI 

3rf^4<+)iRq| 3ft ^ft oPTferuT, Ri*^f«w, mRcTi^tt 3ft Tftr ^ «hiH<i 

3. 3?fy«*iR4)' 3ft ch4^iR4T ^Ft tr *!?<*, <tjt: 

(=f>) 4ch % ^Tf^ahiRql 3flT ch^lRql ^)T PlMl^K cF^lf^d f=Fq1 '^m,*ll ; — 

(1) TTt^-oR 3Tfenfr wf 

(i) T^eT-l 

(ii) T^T-H 

(iii) T^eMII 

^chhh % w-T q^rrq w #tt :— 

(i) 3Tf«T^Rt 

(ii) WTsFT 

(iii) TR^rar 

(iv) crftts TOP?r 
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<rfl< 4<HHH f^P% H«SH £RT W*R% SpJfJlqq ^HHq-HHqqT faPtfS*' faftf 

-m. i 

( 2 ) w$-?3 —faftrator Fispf 

faPwfoi Tftqft ^farq* -w- wql siTCjfafqqr sftriRft ^faqi, fqp# fT^w? 

H^S'ol {JTCT FIFFK % "ft WI-WI q7 fafafc;^ fqrqT Wtr | 

(3) ^T-Tf—3T?fr^SI wf 

TZfa 3T*ft^ W-4>4qifl, ^T^T-W-^TW^F, st^RTlfeW 

<F4qift, ^<*sk mi sftr ^4) spq ^fqqr, fqq? fn^i^ h^foi ski ftFsftq wq>K % 
^ KPFf-KPFT q* fi*m*L fqrqi ’^fpr I 

(79) "^FT fqPiMH qft fq>4l 4t ^TcT q>T ^if> 3T*f H^l ci J IIKl ‘^I^MI fq> % TdM, 3Tfqq>iR4l qi 4i4qTRqf % ^q4f HT 

^fqqf ■qq tt kfr 3rf 4 qrpfor #n wtfm % i 

4. 3TWFft 

jpT (qf^qn! ftf 3Ffrf^S fq>4l qw %Tiftft^ 'ft, 3Fq*tfTTPTpqqifqfSTSJ 3F[^ft % STtqqfa, qft fKfK-HHq HT 
r*i^i«h H y -s<n shi ^4 Pt>i< fqfj^ft fqf^ps 4^w qT qftRqfft ^ fftqFft % f<rti* fq>7ft o^Rw qft f^rfqqftq 4<^4 3ft^/qr 3rqHfq 
m *f 3 q4 ftf 60 f^rft snfaqr qft srqfq %1qrq?rF«f afrc/qr wqpft wm qrlqqtfqq q* qqrqj t: 

■qr 7 ^ qF fqr qq4 sfa/qr sreqpft srrqR qr ft^ft Rrjfqqqt qiqtqq> «Nf % 4<iq^l ^ qft i 

(1) aftqqqftqf % qqq ftf 3T«w fajfqq qrfqqqft Ftm i qrftqritqf % Fqq ftf qFispFqq; fagfqq qrfqqqft fTht: 
fftj qFfqrqft FFTwqqr %qcjqcq^ wiTft q $\, ftt qi*faif*q¥ % ^Nq 4 v\ snqaj ftgPra qrfqqnft Ftm i 

( 2 ) 4‘ '#’$ fft^fftqqi falwr 4 4 w qqqfqq % fnqiq ^ftqfftqq qfi qm 29 % tk^jr sro qqR qq. 

fftqqf % qft i 

( 3 ) #*r qft T^n ftf arFft q^cft fftgiqq qr 9 rfo? 3rfqqqft ^ftr qrftqrft q^-fqr^rnqqi Iqqfftq qi hi^ciiuiki fq^sr 
qrfqqqft ^ ^widi (fwftq) qqjq-qq qqqr ^qq^qq? Fftn i 

(4) (i) 3Friqr—'ft^ftqq,— 

(q^) fq^t^ft^^f^%wtqqiFf^tqifqqTF qnftqnqqRlqrqit, fqqqftqrft/qfftqtfqcTFt, 

3?qqr 

( 79 ) fqqftq?=ft/qftT %qftqqFtftqt, fq^ft oq^r%TTiqfqqiF Iqsqi fi qitqqTFq>Kft qn q^Htqrqi5*1, 
qqq qq qr Pi^Hw ^ tqqqrq qwt el , n: 

qrg qF fqr q^ fft^fqq qifqqqrt ^ qrq ■ft Ft fqr ft^r IqqiF oq^r qqi ^qiF % 3qq qsjqjR qr qi^T^q Mq 

% spqftq 3Fj?rq 13ftr qF fqr ft^T qqft % a^q snqn 'ft f, ftt qF ff fwr % qqftq "ft ^ ^ wft 11 
(ii) fcftquil 

^fqr qft ^qT ^ smt qFcft R^Hw qi qtftq? aftqqnft qi qi4qift arjTjqt-li % 3Frft ^qire«n fsqfft % qft ftf ^ 
qrw q^q^tqii 

6. 4dHMH 3^?^ 

fqfftqq 3 ftf ^r^fcid fq^ft ^ 7fjf fti fq^ft 'ft qqq7:ft7jqq arfqqqft qr q>4qi<1 qn ftqqqiq, qft 3ft7%FrgfeT^q^ 
qft#ft, qft arfqfftqq qft qm 17 qft’^qqm (i) % 3 ft4f ^r^ftq ^<q>i7 ^ro Tmq-Trqq qr tqfqqfftq qfTq i 

7 . ■ftqTqrrqTW 

#F3fqgqq1qKft 'ftoqfqqqft^qT,qtTfft^f^%qFnq%fftqq 7 ftqq?rqf%3^qRfqKft 'ftqqqr^j^t^ 
t^rq "Fq% RmI^ qqft % qqft IqqH ^ •sttf-h Ftftt: 

qr 7 ^ qF fqr qfq qF qqft Iqqq % 3 fktf 5 ^ qqftwn q>7Fi %, ftt qF qq fqq ^ft %r aftr qft qrm qrrft qq qrq 

r l5?l p'l , ll I • 
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',) ^Rt^P-T^FF ^FFF^ ^F^Fft3TFfF%f^FftFt^FqT#[I, f#Tf#lFFFlfFFFTt^RTFFTFi^ 3T#PT 

Ffr FOpF FT f^r FFnqi TT%m I 

(ri) arfFFTKt wt % q%FH 3 faaft ff ft q<t*FF FrfFirt F?* R*f Fft arafa %f#FfTflSF ft t^ft, f^frgfFF 
Tjrffcwtf 51 f js: f#' r ?HfFFT Frt 3TFfy % ferq. f^tft rt r#tt i 

(iii; T^rR T%R 3 F<#F srfFFTRt# F?t 3TFfy %f#7 FftFtiFT FT#rn ( frjfFF FTfFFRt £RT <5: RFT^ F 
ante V?; -iTFpJ % t# F31FT RT R%FT I 

( t v)(TT) r^r^wfy^nt 

’SKI U: qt 3HfFFi Fit 3TFfy % fHR FToTFT RT RFiOl! 

(Tsr) ffPrf tM fit FTfaRt wf 3 toft ff ft f#ff Iff* RFt ft v?: Fit 3 TfPf % faq; RfHten ft; 

T % T n, fRR Ph#fi •strftTFPct f#T Pt shPffi Fft srFfy % Ittf. ft?tft rt r%ft i 

(v) fatft srffcranft fi FnfFRt % Fi#t 3 FftFtsn Fft aiFfy, fr% srt # arorwr ^ Frt ftft fr ri PrjIff 

• j.%FFft F?t TFT if FR 3TFfF % #FT TRFTT W#nFT<F 3RTFIFRFF7 ^ FT 3FJ?tF T7tTRTT3Tt % 3RFT FFT^ RT R%Ft I 

9. wftevm 

(i) fIf fTgfo?r FTfFFTRt yft ttf 3, fFRTt srPyFTKt ft FRfarft ^ FftFtsrr rfIfrfft 3 ■'jrt fr # # Ft fr 
aifenft 'Ri FRfFrft Fn#TFt ^ft 3 RSTFt fr fFFi rttrtt i 

(ii) Ffc fPtfIsf Fft fft^ siFfy, Ffe f^ # Rf# FfTFt^ Fft 3TFfy % #r, PngfaF FifyFiKt F?t FF ttf st 1 ft 
atfyFrtft ftf>*W1 rff ff ftT* nFtFRR%f#TqgFci wft, Ft :— 

(T) #yfT^f^TR 3^yFFftyT^ym%RTR^^3^^FFtT^F^TF' ; M^R%FR 3T«TR1 TR% x( 
Rift% FF ^FT ^FR TRIFF Fft RI RFFFI11 

(73) ^ Fft ^FT ^ RFtRF fertr tr 37fy3Fft FT FRNfRt % RTR^ F^RRt TS F? ilrMWfctd fw RI TFTF11, 
iRRFt TFtRF fRR RRT «F I 


to. Ftffc*? uirr rrt Rit ^mfM 

(i ) ("ER ) t£\i Mt SifyFIRt FT RR^Rlft %Ffl t?tR^ FT 3TRt Rift F Wt FT RTFIRF ^ % 3n% TR^ % R^ R Pi'^Hw 

t • nRTRt Fit f&fm H Tjef Ftfen frq Irft trr ^ ^ml 1W F^f t?tf r%ft i 
(T 3) FttTR FTt 3T^JF 3TFfy WFRR #Tt :■— 

(i) 3lfyF»Rt % HW<rl ^ dli Het’t, 3iftt 


( > - \ ^ f\ f ft. \. *i- _ . - ■ - ^ f . 

u ) tFRF FTTFRT FI HlHd H M?hl I 

(F) fFRft SlfyFFft FT FRfFRt 5RT FF*MFFF 1(73) % HF % FIF^ 3, R$ ^FT F^t 8^f7Fp % FF A, RR^ 3&\m 
vfZR Fft 37FfF % RR% %FF % RTT®R TFRT FF ’JFfflF FRFT #111 

( 2 ) FF- fgtfFFR (1) 3 3T#fe fFRft yfd^d RTF % #t ^ Ft F^ #TF# FT FTpFRt, fRF% 1F7 a 5 R^TTTltFFT 
FTT«#n nP-^d tFqfFF FlfycblPl % PrfNF 1 JFt#tFF % fFFT «fFT Fit ^FT 4515 FFl 7T%>FI 3TFFT rFFFFF Ffft ^ Tf%TFT 3# 
3 7-[ 7Tl' FfFT FTTFFTf#Tt ' F # FT RFFT #R #t atfFFTTt FT FTpFRt ^TF f#T FFT rFTFFF FF FTt^ Ft FtfeR FF FFi FFTFt F^f #TT, 
RF FFT #t R^TF FlfFFTCt SKI TFtFFT F FR tRFT RTF l 
*#»*'!' : 

FtF fFRft 3tfFFFft FT Fi ’ ^F I lt F?t fFetfFF FRf#TFFTKtFT#tFFFFTFFFT^FFF^FtfeRRTfltFTFlFFT^lfFTFR% 
fsTTRS: 3T : l^ i f!pHFi Fi l 4Flfg FT FFtF?pTF?tRnt ^R^FlfFFFft^TF 3ttFF ^T^IFlftFtFF^RT^FFT W PqfFFF % % fRF 

FR 3#TFiTTT FT FFpFlfl % [#<£ FI^II-hThFi FF^Flf^Ft FTt FTfFF FIFT RTFFTI 
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11. 3?ftmftwr3ftr^ir-f5!^fTT 

(1) . ^ ftt 3TtoKt FT *4^4) 60 Fft F?t OT^^^t Ftft FT ftFT-fft^ Fftll I 

FTFJFFffti 3T«FST, Ffft $uft> MJMfctFF-fFfHFH ( 2 ) ft FFT mrftfad faftN UhIotT rfftfdSRI t^hlf<¥! fan, *ITft FT, ml 
tftftFFgTfn: fftrftt sftFFFft ft FrftFTft Fit 5 5 Fft Fft OTg ^ Ftft % ftf ft #f ft 30 Fft Fit gm ftFT Ftft % ftf, ftt ftt FFft Ft, 
faftt ftt twf ftFr-ftTgrT ftt ttfftt 1 1 

FTFJ FF ftt ffti FTT FF-fftfFFF % FFd 1ft»ftt 'ft aftwft FT eh4^lft Fit FF FF> ftqifacjTi FFt fftFT ^m^it, FF FFT fftr 

^rf^rrft % ftf^ ft Fmft FmfttF f#T FFft ftft FftFTft % Fmft ft f^f FFtft fff! Fft MftrF ft fttfErr f ft fftqr fttf ft ftft 
3rf*mft ft FftFift Fit Frrftr FFft srftiFift % Frqft ft fRt FFtft % ftift ftft FftFifl % -imift ft ^ F^tft % ffft ffttIft 
F ft ftt <nl^ ! 

^ ^ »ft fft? ( 2 ) ft f^ ^ 3?^ % 31lft^ ft ^RTg^ ^T ^ft^lft 3fTlft?T ^flft 

% m; T^tft % fttFT 3T*F$T % RMf % fFT^S fttft ftt Iftfed 3T , ‘FTftFF ft 7TFFTt atft ftm OTFI^dd tft^ft FT fttft fttF FFtft ftt 

snftft % fttFT fftfa ftnr i ftft ftti ff RMf fttFT t fft gmfftFT fft OTft^T ^FTFtfftF ff¥ t, ft? ftf^ ft ttfRtf aifwft ft 

dftFkl TJT? FTF ft FFT<F F>T fftFT '4I4.MI, ftft fft 3?*F8if ft «fft^ 3Tlft^T Ft F fftFT Ft I 

(2) ftt£ ft FF? ft FF? fttF Wftf FTcft T^ ftftt faftF -^m TrfftfF FTT W fttFT, ftt FF gfttOT fttftt fft 

FTC-fFfftFF ( 1) % 3?gTTTT fftftt 3Tfwtt^T ftclir^Tl ^Tlft^r^fHT^llF^ ^ ^Ft I ^ TftftfF 3?cft^7 ftft 3lfwft ^ 

% TRTJTft ^t WJ-WI ^T ^ftftt 3ftr 3TSTO fe'HRvi ^ftnt I 

Fnsftwui 

F^f % f^FJ; ^F 3Tfwft ^T cFft^lft, wft ^t ^Fcft Flft^ Ft, ^Tf^fftFT ^t 3TFJ 

Ftft TSflft "RFtft % ilFtft % 31Tfeft fft^T ft^lfft^F Ftnr I 3lfft^Tft ^ ^ft^lft W % ftftH ^IFft f^T ^t iftF^T feft 

mi fft^r arfft^fftFT ^t 3?rg ^ t, ^f ^Ftft % aqfftm fft^r ft^rfftgrT #n 1 

3TSOnr-3 

ftw-ft^rnft, cjRtcirii, m^IhTci wiraft^r 

12. ft^r R^hii 

^ m 3?cft^ 3Tf«TOt ^T +4 ^k 1 % ftfttr ft ^rt WI-TO ^ Ift^tiftr tftrrr tjq p>4H WTftf TK ft^T-lft^Tft fft^fftF 
ft «sf5 *111^11 3fft ^Tft fft^lfftF ' 3 iM c hi'0 fftfFF Ftftt! 

13. <lR^ I 

(i) #?T(3), (4), (5) 3ftr (6) % F«n fttft ^R1TFR-WT F<t tftftftf m Ml^fH^Vif % 

aiwjftfa 3-Tf’Kf^rft "qr ohft-cjjO % ycftcfc ft^rft % fcTtr ■gstT^T qRtdcll F ? F ft^f % 3RlftF ftsfft-^R «^Ml I 

(ii) ft ^fwdi ^t ~m fHtftfftr fei fit ai^uicif ^Fft^T ^t ^Tirnt m mm fei F«F Ffti 
3-TfftctiiR-ft ^TT ebft^W, ftt HIHdl Ft, % Mf^lfdd f^TT ^”111 

(iii) (Fi) %ftt ftsrft 7H 4diHI*1 ft M<lHd -irf^^lft 7n ^rft^TRt ^t ^RMdl ^t T T TT FTT ftofft ^T ft 4<H4>1 fftgfftrl 

Fft FlftlST % ^FFft ft ^t W^ftt I 

(TI) ^sfFT "3^? ftqft 'qT 4d'lHl*lft^TFFTft^T IftWK Wt ftt^T3Tfft^7 H<t-dd ^Tfft^Rt'^TFt, ^FTF^T^tFTW 
fclRkJd! ^t WTT ~m£\ F?% -qFft % wt ^ ft'cnqTH ft F^ft c^Rkldl % ft ^t ^Tmftt! 

(F) 'FFf ftft 'jftoidl ft^rf ^ ^ItHHI-l ft tTHH ft^T fllft ftt ^ 3-Tfft^ Mc^l—let -aTN^Kl '^TT «^4 ^k 1 Ft, ^FT d’l^h) 
gftMcTT FTTft ftter % wf ^TT %w, ^TT ftt 'TReTT Ft, % ^Rft ft fft^ftRd ^t ! 

(iv) Mdld4, ^Tft RlMm, ftfftFTTfMm, Ff feft %fFF^ 29 3T^T, 

1980%^?ft^Tn^- 2/17-79-3TR. 3TR. ftt. ^RT MR^nfdd ftfttf^F 4dHHIdt' ^tftftrFTTT m \TF ^t FTTfe ^ ftftr ^t ft^T ft 
ft, W-0T W«T^t' ^it g^BTft ^ftWT^it 7 FRT F^FTF ^t ^ftt tF? ^ft iJcTjft ftF aftwft aftw 4ly!4.K d^bldtH ftt^ 
W®] TT^RJRFf ^t gcPTT ft 4)fHk5ft #t, Iftr 22 WTft, 1991 % FF ft^FI 1-3-90-3m.OTT.ftt. ( 1) ft 

ftt°F FFft fttft°fft FT ftd*1Hld % ^RFftcT OTft Flft FT FiftFltTFI F>t FTTFT Ffft3?Tl FFt T^ 1 1 
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(v) fafttftqftqi ^rUHHftftofttoftfttft q?ff 37fa<*tlfl4!‘qi to T RFRqftocfTto WTT% 

Wf'TT^37RtZ3t^ %'^^ ^f^r^WTFiT^T3mf^ tototorTT to to 7 ^ totoqi *, toft to 

to 3TRfoT f^ri ^ f TTt "Q^r ctrto to toqK THT 0 ! to qto aitoHi to TOTC qftoT atom to % to a^Hifto to 

tof fto ftft artotof ^TTT W<T to 7 ^ toft % aTjqR ffttoftl to qto I 

14. Tf^fa 

qqt to % totofq ft to toftt to: to^ ftt arftoift qT qitoft toft qr qi qqft ft % to, arftorc 

Tto mr tot qq qqrn 11 

qq^ qfr feto ft afttoM qTqftqiftqf to *toto W4>K ^3lto^^tqTCI29%31^K to< fto^ 

Itot % arjqq to toftt | 
is. yr*ii<4tin 

to^ to arftorft qT qrtoft to tostifr ^ qqft qT torqn ft qwrq ft to qto % to fr^r ton q*n rt 
qi to ts? ftqft qi ftrRqff ft itotoqT toft arqfq qr aqq*n ifftto 'ft to % artofa ift, to to fto toto to 
^q ft qqft qqft 'q? qftqtsn ft toft ftt im ycqitod ton qr qqitn 1 1 

wm*4 

3im<ui, 3i^rnn ^ ton 

16. toft tototo "in' <*, totft to ft<q to Tpn^q 

sfttortf Tntoto to^Tj^toto totototototoi 

to qto torsiR ft" qq toto qr totof, fftto ^qiq-ltofa, ftoto qr fnton "ft toqai qqto, % Pitoitm toTsiHTC 

Ht> 14ell to i 

17. fclffttot’ to 3TT^vfl fti 3T^m?T7 q>T ^iRl^ 

to qn qcto arfqto qr toto ^r ftoqftf % apjqR to ton to qnqn ar^neR ton qqr "aq toto qr totoft srq 
qqq-Tiqq ^toto to anto to ftoff qrr to ton, ftor ^qiq-ftoq, toto qr trton "ft toTar toift! 

18. Mtotodl ^TTXTTto^Ttoto 

wto 3ifqtot qr toto 3to qito % to to^ft tot % qitoi ftr toq -ft to toton qqiq ton to qr 
■aracq^f ^q Tq f^ft Tftqfttq q^ ^ ^ tofrqr to% ftoft qtoft qr qq q^qq^ to ton, ^qqqr q? 

toq^n qr 3Fq totom urcr to qto % fto q ift qrqqq^ to qfto to-itot ^ki arm qtor T jq qto to % 

to %totoq^ 4iftqrft 4 i ft q? tonr ton i 

19. feftotoctoqq 

q?to torto qr qrtoft tototo tonto to ftonjto ^toi to to qn to qto q^qr qqrq ton qqi 

Tretot arfqqnftqi, to % qitot % qrq to-to qto qqq fwrqq ttonqn to m ^ *qH tor i 

20. to, Tftot toq qq torqrq 

qftf ftt totorft qr totot q^rq totorft to to to^ta % ftor to> % qtot % qqq "ft toqr \ftot qr ^rqto arto % 
%q;to ^ to tot tor to to tojft % Rm to tot qqnto qr qn+ift to qrtolto qr wifto tot qtoi, to qqto qrtot 
^Mdl "ft <Hiq 3Tfqq7R "ft I 

21. 3ftqqtoqTqrtoft^qr^% toqTTqT^qqqTqqtyiRqiRq) ^qqqTqqto^ 

to| ftt tototo qr to tot q^q tototo to to ^ ttor to ftt qtot ftonqqnq, tonre qr qnqfoq, to qr 

totoft rt qr 3itoto, to qtonr, qto to arjto qi tor to qto: 

qqg to toitot qr qtotot to to? ^ ^ uinifto qr toiq qq^q qn atofto to aiqqi 
qq i c q-q, -qiqmto , iii^rdch , qrfto aiqqT wntto qto ^ ^totoq to fq to % arto to fq qq qqqi t fq 

itotorqnqtotqqnqf-ft toqrqiqqfft: 

qq^ qr qt tqr qq to qft qr rrq ft to to qr to qm q^ qq to qfq qaiq toftto ^iq to qqft qn fton 
frqi qrq i 
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TFFfonFT: 

(i) F<fFF>i<t FT qi4qlTt% HRqKFil dill* q[^ Rt>*fl ohiMk FTPfcTfl «hl<i<lK'^f <1*11 %"^TT Pfctil «0 hI y«Wt FT F>4tV1 

ff T^ifFt % ft <iTtF>i iHF ^Kdi 1? tit f? ^rtF*t TjFFt ^^ft F?t ^ft i 

(ii) Pti*it 4t*ti u«W) ft f>f)th y«Wt % ■Ft <*Tt4> hR<^k % P6*(l % tfiPicf Tt ftuff % sftffa lit, °4NK "*¥ 

HPFlcll % f^T^ y'FTR FR^t % F>l4 ^F>t 1TTT "3F fFfFFF Fit 3<rdMH HHI FROTI! 

(iii) q4^ 3TfF«t>iO FT F>4FIT) <3fai F>tH^Tt% Rwt 3flT 37fFF>lf<<t> «*>4°4l Fit Pt4t?HFR^t% Rtqiq, PfiTTl i^Tt 
^cfiFT 3RF qiH'l) %, Wit 3tf4f'l4H, 1956 (1956 Fit 1) FT TRTTFF sfejj’Tl fFRlt Ff»F e ni*^*i % Tf^T^t^KT FKil <H^f^|cl 
%, 37qqi qifu[p>itjeti y4)'j|*i) % fen* fFvTtt TITFflTt TtfHfd % Tf^fT'sTtFRF, SIFcIh "^TT 3IFF "*¥ MI 7 ! H^T <rRil I 

FT=g Fit^ STfacwO "^TT e t>'*4'cH'0 SlfFpiqH, 1912 (1912 Fit 2 ) FT FCHHM fFRTt 3RF obi’ll % 3TFtF <Pai*£l$d 

ferat ^rrt t^iO nfFfF%, ^t dfcffg# arfMfFFF, i 860 (i 860 fit 21 ) ft fttifff*jf fFtrftM f % mft <P*u^t f d 

Ft ft uPsPf* , ^ i Ptf ? ft mOhcmO tiMf % tP^Ifrui, ff4f ft f^rt 3 ftf ^ ttfktt 1 1 

(iv) F>1^ STf^^iOFT F>4FRt TTStfFFTfFcwO Fit'^ %fFFI foul ti^Tf"^TTT4T$^«i cFfadTt fcm,■3i4't 

UTTT fFR* T n 7 1=6^1 F>TF % dit^ F>tTT FFf «ti\'ll I 

22. 3TftlF>TftFT ih^Tjld ^ 3 ^mR*IcT F|ff FtFT FT aqfklfa 3 F cm*h 

(i) FJt^ 4t 3TfF«t>iO FT q>4qi<l TTSTF ^)^hRi RmfeFl ^ "i^l ?Vn F Ft <^t> ^hiO ^Tt 

^•Idll % HiHcrt $ r^f«t>r^l MMI°IH^ % Mt^d PhM, I^dl 3t^4ft*ld <^ 4 ll : 

(ii) 3Tfa'f>Rt <t>4'4i<t, ^ t«RI sjjt % ^dt ii <FF1 %^T H^< d<^> ^ 

TFdT % eft ^fF ^1 3i^nR«<(ct "^TI 3Tf^T^T TFPT d=t> T TT TF^ F>t 31^fv % feU 7 «hl^ ^ti*i ^1% ci’t FF FFTFR *1^7 FtHT 3ftT 
mf^Kt "STTI "317 FT 37^7nT7WRT =hi(qi^ Fit ^ «<*>cfl t : 

FT^Fl^TT^F Flf^+lO Ti^ Ft % 3lfWTt FI tb4^IT7 ^f y^rWcfFT FfFF'^t'^TFr^t Piq*«i 

FTFT MtcttFF^rft 3T^TfT*lf?T Ft 3tftJFi Tg^t F>t STF^t FF TIFkTT 3titT Pi5f ^ «q>cu % 1% 3 <^h(VfPi Ft 3lfFFT Ft 
fc(tq)l4 ?^t "girt Pl^pHa p64[ ^{111 

23. T^FTFTt FTFTTFFT 

FtFF^ 3TfFFnrt Ft F>4 fITI FRT HIHeit' ^ 'FFFt FFlft FI FFRt 3TfFFnrtFI *ll<3l "Hq-FFT FF F>PfFK ^FT1? Ft FF 3T^WJ 
Fit ^ F^ft % fFFt Ttct FT ^<94M4 ^ FtFT FFt TF Tt^Ft I 

24. FFFTT 3ftT^TF TFtF>TTFTT% FFTFt 

(i) F>t^ 3TfFF>i<l Ft Fi^FiO FFt ^Fq 4q>% Pq>tfl tJtFF»TtFI 3TFtFTF 37pFFnrtFt^4FP(t'^Fjt^'3FFRT : FtF>RF^FT 3ttT 
F Ft 3TF^ mRfK % fq>Ttl T7FTF Ft ^TFFt 3ltT "^FiPf F>T tF>Ttt FT^F »QfFFFrt "3FFTT TFtFFT F>t 7 F>t 3T^FfF ^Ft I 

(ii) Ftt^ 3tfFFtITt Ft FHfFtft :~ 

(1) F^F FFf ^FtFTFFf #Tf Ft Fl^t ^ % fFtF Ftff 3'«^Fn^H; Ft 

( 2 ) ^FF Ft % Ftctt-lFctt Ft Ti<^tF> ^Ttt Ft FIFcF Ft, FcFFt Ft 3T5RF^t F'F ^ «bt^ F^Ff FFt FFtFI I 

TF^tFTTTF : 

FF PtrH’MH %fcTF 4 *F%*f tt FflFFt 314f, ~FtF^FtFfflFFF 3TfMtFFF, 1961 (1961 Fit 28) 31 \ 

25. FSTFff, TtFff 3Ttf^ ^ 

F^ Ft STpFFnrt FT F>4 fT'T) fFtrft TTTFT %TFTF^, TtFTt, FfFIjfFFf Ft iF»Ttt fFvTF F?t FTTJStf TT^FRt FFt F^FT : 

FTg FF fFfFFF f^Ttt ^t ^ f^Ttt 3TfFFFft FT FFpFTTt Fit 31F^ FTt% ^ 37FFt fFpFFt Fit FFlfFFT fF%7t FTT^ TtF^ FTcF 
FFt FHT FttFFt I 
TFFftFTTFT : 

iFvTtt, TTTFT % Wl+t’, TtFTt Ft yfd^Pd^f Ft fFTtt fFTTF F?t FT^F^ FcFt-FfTFt FTFFT fasfcq FtTFTFTT PqPiMH % MFtFF % 
f^TF, TTF^FTFt FPTT WJ 71 TI 
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26. yh'Ji ^ clfclT Ml 

(1) q^ arfqqqft qi qtfqrft *qfwra :■— 

(i) fqqft qi qi 3fq r %fqrrft ar#TTq arfqqiTt qi q;*fai# qiTqfqq, arfM %qfa, qrf, 

4) ml qi ^*n qq? q? fmfm ?t qi q i^t, f*rcr% qnq «Nf qn cFr-ifr qn cqq$i< ift, q>qf q?ff 4) ; n qi arq^ 
hR^k % fqaft ww qn q>4 opt a^Mfd h^T qi afp?*n ^qq q?l qi arq% fq>*fl sRqK^’i qit f4>*fl 3TTf$iq> 

qisqm ^f q#f ztM\ i 

(ii) M fash! % HIM?) Ps<nlq<l qiftsFHI q>t «h)Hd ^|«w} % Rm *FT% fan «i«t>), $q<) 

qr fqn^t qt nrs ql qfd^faqt' qft Tgrte-qqtei qtff qsftqT i 

(iii) ^sol-s %TfqqqpT qift#nI 

(iv) ^Nf % fqqft *fad*> qft fqnft ijPuMd ^f q^f m?? qi faft^H qqt, q? 7 ! m qi fa>^[ 3RI 3JrqV‘jfqqt qrf 
Tqrt^ - Marion 3 Q,*) tH^<d<T) ^ oqf4ci , fd qn ^?qi?R *I?f <<sHi; afo 

(v) ^rssjq qrfqqnrt q>t ai^nfci % fan ar-iil Pi^l &faqd ^ fa>*H aqq cmPki q>t anf5fq> ^it^marl q?t mkcH *i$F 

^qiTrrtlTTqq^fq^^rfqqql qrtf nr?f #ri: ■ 

qq^ q^ arfaqnft qi qnlqrft fqnnt fqj^qR qi fqqt fqq ^ faqr ^qrq qft qw iqnT «tkii fae^n amm4) q>4 <?t 
■H^di % qi T% ^ ■H«t>cii i?, qi fqirft qi«ifa<*> ^TRTCt % Mm "3qR <sicii <sT|qi ■H'^cii % qi 3 im 1 (4i^n fqnft qnpqrft 
qft qqq aTttm^qqnTi t: 

qRj q^ arfqqnft qi <*>4qKl fqnnt i^qt ■arsnr 4R*i§cO ^ qm wq qr* ^<^di % Rkh^i qi 

fqq ^^chirt ■jqR qq q? *iA*q ?t f '3TT^ 14)41 apq ski Rm. 7 !^ ^uj % ^nidn ^ •h^oi % t 

(2) q^qtaifqqqrtqiqi^qul«iq4fr4tqqqfqnw^^qqfwqqsVnIqrPmiRimd^sn^qqqrwRmr^ 

qq q% i ftm arfqqrct qi =h4qi<1 ^iqw f\, qrfqqjRtq?l 30 ^t?q 31 r<;^«Kq?l «ppft «hi^ R*rfq qn fqq<»r 

3-ftr facR'-ii ^f arqqt fMq qn ^qq4 % %q; ’jqiqf qq ac^ig qrtqi i arfq^Rt qi ^4xii<t qft jq twr % q$q 
fqqiqi ^dT % qr ^ Iqqfftq fqq<wi qiff ^ Midi qi 'sft "afqq «hm—h1hi % 3frqr srqn nt u i ^q>il ^ ^<hh4 <. 5tii % qi qqrq % Rm, 
fqqifcmm ^ 'H^Pqq ^qrqierq q sn^q q>wi %, «rafei fqrqi «u fiq>di % i 

twlq-><m i; _^t fqqq % q#qq fqrqt arfqqjKt smqT q>4qi<1 q^ i aw wn ^(irni 3vn -zwti ^qqnt ^ 
qw ^ T=$m ^qqrarf qfr ^ qrf% *m w % ^ aifqq? 11 

2 :—fq^ft 3rfqqrRt arqqr qqfqrd q?l qqfa w % 'ftqr qt°r mR^mim qq^ ^f Tm^n qr^nr 
qqr w4: fmfl Trqrqqt' qq aiHR?p4 ■qT^^qf qn tqH^T^^q.^1 mid sldi tfoq^qtqqfql 3iqfq%qtcF(qt t q^rgqqqF!' 
?Tqii 

27. ■qqT, 3TSfH 3^T 

(1) qc^qrarfqqqrtarmtq^ftfH^fqdqrRfHfNRsid%qqq3 tjtt^ szfhr ^smtaqferqfqq^qmaitTfTrqfqq 
qq> tqqqqr qpgq ^tqi:— 

(q^) qrrT ^rt fqqqq ^f qiqr qi Tq%Tqif^qT#qiTq%^3rf5rq3TqqTTq^^ni^Tq4qTqTrqiTq%qftqn: 
% fq^qt TR^q % him ^ q^ qi qqq> % ^q qiRd arqqf ^HPd; 

(7q) qq% ^ro fqqqq ^f qrq qi aq*jqq ?q ^ ‘wiRwi qreft qi arf^q qi qrftq Ttqr afrr 

qqjqt, iqrq% arcrfd ^q> 'Jtm qq qt % ; 

(q) 'STq fqqqq ^f qra afir qq^qq ?q ^ fqifq^q qjqrl qi qqq:sm qi qTfet aqq ^ Tqqfq ; qqi 

(q) qq% ^ri q?qy qi qq3 fcrc;qq afrc Tarq,q^ aqq <ipqcq: 

qqg "31? qfqqqft % qiq^ ^i, ^fi^q qrffiq q^t^q4 Iqfqqq ^ ^i qqRd q? ft fqfqqqf % qn 7 ^ ^ % #i 

qqtq%qtqT^q Mqqqqft^%3r^Pdd<^q^q^tq^fqqqn!3itqqTRt qft^irwqf sfrctqqi^rfqft^q qrdiaq^Rqfd 
% qfl ^i FTqt ^qq ^ q fqfqqq i 

(2) qr^qr arTqq^Rt qfq q4 qq q4 % 30 ar^r ^ wft qqq4^ 31 qr4 qft Rqfd % ai^qR arq^t qci, 3qqq qtqfq 
qft qqr fqqrqt ^Nr qn qqjd qr^qt i 

(3) qfrf 3rfqqqftq^qrfqqq(tql^qn^Kl% fqqiarq^qm^iqiaiql MP<qi<% fqrqtqqqq^ qR^i ql^3qqq 
qrqfq qq^, qqqr, qrq-fqqrq, 3 m^k qi fqrqt arq qq ^ q qt ajf^rq qj^qr aftr q anqrr fqqHR q^qr: 



imin-wnsA) 




^ ^ ^ ^ ^ ^ ^ ^ ^’rr 

^ wb uiftwrtt *ft ij^jt <h sum sna *rft ^ft ^n ^ #, . 

(^) ^ 

W f^ritft^m^rnifiiPOT ®imrt» %j*gjh $=ntar srwib>i 

Bra«nftBf>7narfSra^ii<^ ^ aBM ^,^ f > r ^, % 

28. fttaiQ Wilft T|nj^ 

*■» ™^^™^sr; < '^“i*-” a, *■*-"*' ——* * 

w ^^str*^*^*^**^®**^.^ 

(^0 .r~* ^ssjuff| 

29. wtf wranjrfra aw.* »mf»wwiT«fiiwrft annnqnhnft 

<*™««%«»!»««»«, 

fttfj-Nto ■ctbt -g ri^rf . J ^ ^ M*i fan Ff, ftcifad 3r*pn 

^^^*™*™ m **™™*'*^"**+*K* 1W» ™fc^, 

^ 7m ^Hr4 #t m% fa 3?foffRt vm\ ^ ^ 1 (1 ^. 

W W 3?^ $ l*m 1$$$ ^ ^71 -qRI t; (T?TT 


37/a/c2 _: z 


J 



[Pari III — Si*‘.4 | 


^ <<301 S -IT - -. 

^^ WW 38 5 i « a »^^' 1 fi ^ M 1 kai ^ fl ^^ t^^ 7,,pnfR5ro ^ ,a 


3 o.rra^i<vm#»Tiw-^iraHr>^^« 

tft 

^wwNIW «M*n4w*l 

^a^as^sssas!-' 5 *—*-*—- 

tr tq fafa^M ^ ^ ^ ri*-iPnRiR ^rc twi > r f tji irr-ft jfa jr ,r PT m 711 

<*> ssr,sj«’««sss.’s-o-w-- «*«*«**> 

,„, ——«— - ”"” riw '™" 



[ vffn 111 —X3F5 4 ] 'TfT?T 4fH ; 3 raWTT4 _ _ .. .„ __ 1:. 

(ii)(^) arfwtf 37 * 1^1 % f^ft arfa^fnft &m\ <t>4qrct ^ um rt ^ ^ <v^ 

3IMT5I % SRI 3H^3R 4 *Kl ^ % firR ^ ^ ^ Ml 1 

(T 3 ) *ftarftreift z\m \ **HiO foul vra frs^ asfoyrftaiw*44ifl^q^nr^faq fe*ftRif^ira 

arfqqHRt 3TW 4>^4lO ^ faSl$ 3n#5R ^ q?f qi\'il I 


34. aRJUTcR 

^ 4t 37fq^TTt 37«rai ^t^Kt #*T 37 *jH 3R4 #71 4 RTR# % ^ ^ ^ ^ ^ 

aifi^Rt rt ^ <n¥d^ qt 3 rt -mtf timr q?t sh^rr 4n q ^t ™ #fcqi i 

35. '5RT ^ _ ' 

^ 4t 3lfwft 3I«RT 4>*U l < ) W1 IJlfawt #t ^ ^ foil # ^»R ^ d< l^ ^ ^ ^ ^' 

##r zn Rptnii 

36. RT^I *«?f W 

aitorct 3 i«rit q#qrct— 

(JR) fTOftrat&iif w^ l *«! 5 ifW , 'w tra«iH*Wf**i 

(■q) Rialto vm ^ RIS^ #1, 3fjW &** ^ ^ ^ ^ TT!: 

(•q) #t jm\ 4 f 3 ^ qr intern mi i 

" w^te^v m" 7*#n ^ #wrc (fa#fc te<te®wm, nte 3 t#*kfi14;W 

3I«rai 3Rq«n II^I 'R^TT % ^ ^ ^ ^ :i n^ ^ ^ ^ 1 

37. Rfa ^<41^1 

^TfqqjKt 3WI ^1 R^TI 4: RM #T ^ ^ ^ ^ ^ I 


W«^4R H T ; ^ _ ,. 

3I«RI ara^inici: TCR 3«qiv 5 44 ^ ^ : *“ 


i^) wtt 

( 73 ) #r Rin 3i«rai arj^t^r, 

(■q) 4H <.r*i?i 37^14^141, 

(q) 3T7^rI Rlfm ^HT, 

(^) ^ 3TqMtq TTRtft^. 4f0f^ ^SRI #1 U^frT ^ iTTOT I 


TO WH » H^Jt f«tH^ » ^ »frRl. iTO^3Tl»rafl a^iqi ^ faf wftjCI t 3WI 

wai s!W W^rqm * stw #?; % tro( t; fnn. <vrfw 5 ^p ^ '' r '> n ^ Jl ’ r ' 4 ' 

^tqn 

i. aifiranft 


(q;) cRS : 

(i) fTSiqRqi; 

(ii) qqqtqqRTfeRITfel<<ail; 

(iii) M<W(q fl^ T0RI ; 
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{ s ) *n *rt % «fe> rf) ^ -sqnfsf^r eiPi ^>i 3T*RfT 3t?RT: 3 <h^> ^tr ^ M sfr 

00 'ST^TH RigM 37«BT WM7R 3 faM ttcMNM ; 

(«i) 37Mp4MfT^ ; 

(iv) M k BsrfTTRTt, MBdl M M ; 

(v) M<^Pd I 
W^raKTHT: 


Mm % M 3 Mm M Mfe fi M ttrt ^jjw : 


(i) 


(ii) 

(iii) 


(iv) 


(v) 

(vi) 


(vii) 


Mft safaM M tto rs b M Mf % sfjttr, M b ^ t^fc! Mrnta %&. b bM w r 

Ml % Tim xnp R1 37fM MnffM M M #71 ; 

^iRTRta B7 R 3^ M % 37TBT B Mft 37ftRBRt % %R M TTBT-TTFT k S57dT fB B ^pTT ; 

M 37«bib PM t *tr i mh &m\ 

MMtr #n, brj Mr *fR( ; 

T'Wi % M Trpm sM 3T«fcn % fror#^ % ^ ^ bitM % fatr Mft 

MM M MM M tfaRT 3T«Rn Mm bhi ; 

T^cH 7^ RT R<? B 3 M B7 TIP fM 37faM^1 W W3 3 fM* 7^B ^B WH&fa M bM 

% rts, Mb7 t^ku tPs b b % Mb 7m?n u*im(h<4> ^frM 3 M bf% stbbi 3 3Mm f\- 


fM MM ^T, MfM <w*\ Pi^fdd M 

% fMf RT 3TTM % 3T^TR BF% fM T^ TJ] B B mM; 


RT 3TFT1 ^3TT Ft rfl Mr ^ TO 3mqTM; 


(viii) Mbtr)^ cf{^ ^Hifki : 


M ^ Pt^t fM Bn ?n ^ R^Pw M % arjRR -M. 

(rg) toit ^fc«i ^t wm % stMfFpmMrt 37fMR)gi), btf ttMt ^t ^rr offt M % ^tjfr; 37 k 
(fT) WFft % ■KFT % -^3 ^ . 

tb} 1 (i)k(ijj^rtcnm^ 717 ^^ 77 ^ 117137 ^ 7 ^ 17 ) 

gn Ms k tjM f^ ^ 15 M ^ tktMe 37^rfM 3Mk 37 «bi M ^ 3 M 7 ^ 77 ^ 

grf^mrrd k^jr M % 37^7 ^1 fdfen wi grn gn ^ Mt bthtt #7 37fkM SRi ^R^cT tM tht t^ ( 

M Fp -^t 37M mfkr M 73 M 77^7 3 tMtt[ sra Mr fM bthit : 


M?lT77TI^7 37Mkt%F77n^7%77T«7f^lfe7T^1M^ntTi7T3ft7 
MgcT ipg ^ 3717B 37MT7) ^FT M M % M THi 37M Tlfe Ml BTHTT #7 ^ ^ ^ 1 # fM klf -377% RR7 

jTTTtR 37‘BT 3TT7P3I ^TF J d ,J ^-7 aFRH 37t7 37M71 ■3^1^ % f^ITT 1 {di L d 37R777 Tt': 


r? kF % M g?F aTTRBRmr M t gfs : 

(i) ^TOFF^'^WRfHS ^rmr t. M klBTTR 378B1 ^*T ^ Wll% ^51 ^TIST M 7?0R! 1^; M 

(ii) %3 37f^MR3Rr77^^37tkrMM1MtfMFM^i^^%^^<im%Ml5M.M!^%.^ 
R T7TF Bn t; 3fk 


[Mm m—^54] 
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(iii) ^ «t»k w i «Kii^fl 4ti( <^q 4Fit 1^01 Tl *q\q»rc 3R ftiqi % I * 

IL 

(i) ft^l *»»<ii; 

(ii) ’ro% Riks siRi^m R4>i 4 ^rni; 

(iii) T3HT; 

(xs) <*cyt*u % : 

(i) ^Mfm; 

(ii) Cqffffl) ^ ftfr T^HI ; 

(iii) M#‘ WW i\ #TT; 

(iv) Mf^Tsmr^rmn % srftmrnir d+ micm milt 2 3iftmmM smfsmd Rtr *tt 

d=h ^<1*1 q>4); 

^ v) «<<siFw , il h<*<j Mfq*q % ffaMR % firing 3tql*qai ipT cVft; 

(vi) 

TR^g Tflf far fafafa^d ^ «T5J ^*5 eFTI^ 3*T ^ 311^1 ilSR % fclffcW 3 fa*J1 -am^n 3fa 

^n3^ 3tifol fdfaKt 3flfoTM3 qnfa lft ^^%frFTT Hlftd 4& fa>MI MVl*n faufl fe3TT%TO31fffa 

37«mT 3fafat Mil TsFPSM 3vC^ 3^ <WFHI «Nfe| 3iT^ % f?T (T , mmIki 3iqw M[ f^TM^ *lN 3il^^4>dl 'left %, Mfd 

(i) 1$ MTMclJ 3 ^ W*fR f^ Mt ^ ^3Fa t, fd*4HH 3?W ^R3fepft 3iT ^T FTCT T73?TT t; 

( ii) ^ ^ WT ^TT3Tt ifel '3fat fomi t frrcfa 3^'^T^R sfa W<$m % faq facT^ ^ % «m 

■pf 3fa 

(iii) 3Tftmnft % bm^ ^rmi ^m3Tt Mtfea % am^ 3 arfa $ wtarc sr fcmr ^11 

39. MfthTfl ^T 3lflh«H< l 

f^fH'MH 38 3ft 3fasn3ff ^5t TT^fM iiitV«l»rft gRT F^FTI ^fl Wicil % : 

(^n) Tfc ^^amiR^3Tf%mrRt3j«mTm:< h j ii^i^ mrt,^mmiemFt 

; 31«mT 

(73) ‘3TFI 3#mJRt 3T«mT 3)4^^ 3?t 3TmfM3T 3TRtM ^ 3?RI31 ^PTI t; 3T«mT 

(M) '^mT 3TfM3^Kt 3PmT TO ^ MMl t; 3|«mi 

(M) ^I^F# 3P7 , 3FR u r^'3^ ^m4) TSFTTT Ml; 3i«m! 

(^) ^ Mwt 38 % 3TfFfcT iMMffm 3t?F3T 3JI Wl 37^13f^c! ^3 ^ oMq^if<^> Mff Ml I 
/ 3T^MFf^1^rW38^3^^3^3n37fM?MmM?f 1^mi'3n'M3Knt'3R?mi^^Tr^R^% q»K<jft ^F?t r<nfon M 3fR^ 

% WV$ MFf 773T ~*m 11 

40. '3lt^ % f^RP ?il«W( ^»T Mrqiqi'Hq 

f^nm 38 % m*fc 3frc ifen ^ Tifer srfim ot^?t srftmmt ^ra feft 3#m^ ^t, ^ 

37fM3m) 7ft ■qft^ t 3f??mnt urpm f sft 3 j4mr[ % Mm^ ■pf f3*ft sifimmt 3it TiTMmtf^ra 11 

M77gM?farWT3rf«PSRt, airntf^TcT ^3 3pm ^ yfnPi^rqq M7 3im 37fMq.iRq| Vfa\, ^ 

■£f q>|<Ud M 3?|fM c bl'(l dlfnci 3iT ■Hqjci ^ I 

41. NTMrm 

FT ^1%^mMt, Mf7;t¥Mm%'^ aqffeRFRt 3T«F?T^3Tf%WRt sfa !<*^NRtMMeMT 

t) aftqfcre t smrfeT f 3 ^^% 3rprof^ 3nrt^ w ^ 1 3 ^ 3nm«j ^ Tm % ^fr Tiraff 3ftr mtm^ 
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^ wtr 3 Tgft gq, wi Tnfwft, artont afa ^ft’ % ~3,3?«rer qEfifoi ^ t fa aroriw 

40 % afaft ‘3lfa ^ ^ ^ifat yr*4l, 3?fa? 3fn^?| % 3TWR T^^, 3Tf**?)Rt % TO ^ *fa I 

42. V^TlfiFsntr 

^ Wwff 3 fa*ft % Tfra p; '4t, f-IHldftsld TW1 TTPJ #t ^1 ??? cTIRT t fa ^ 3?f»mf) 
^er?n q,4qiA \re yfaqfaf ^r ^fa t tf?t t, wfiq ,: 

(i) Tff atffP? TPTFn ^Tcfl t fa ^Tf’^FHTt 3?*F?T q>4qifl ST^W#? 3flfc?Ri TQfll t <Jfl4 

■ ^ rm faPItt ^graT^ISTT^T^Wq ^OT 4 ^^Tg?fe^^ Wft^^iq?H^ni ^«R^3fa% 3lftre >lft 
3W^T qnjwt fa? f, 3}*T3T *?!??, 3?«?»fl ^ TP? 3?T?fa fa ^ jJRT ^ ^ fa? fa ^ ^> 

anM fa %fafa *lfa ^ T?cpfal 3TF?Pl 3f*T3T 3?^T ^1 fa^FF^ ^ 

faT?fa^TTFfat; 

(ii) fag fatt^ mfarerc tt^% «?R, T?ajRfafar*? Tig^ t % fafafa ^Hirt % fa** ^rpiraf^ 

■ 57 ^ 3 ij ^ 7 ^ m^cil ^PTT t, ^ fafa*? Ucfam StPfa a?*?*?! ^R 1 3R? fafaFT^ fa fa 3?«?»fl ?*? TFPT 

^TTR^TR^RTfafa^, fa TP?fa^%ffa^faqft t fa fafTT^ltfa qqi ti«iRra fa^FFT?? 3TO^t q>4qitt fa fq^S 
3?gvimffa fcfa fa ■^Tpft ^ifini; 

(iii) qfc fafaq *wfa nanfai3?«reT?&t ar^Tnf^pn, ■Smfa HRpnifl, faTP?TK fe^K <*fa fa^K TiKP?fa*FFfa 

<R^ireif^ ^^fafarofa afafafa^ 

faiflifa vflfa afig^RT 3?*rai IT? TF?PiH %g fafafa TffifacTT <HRlfal CKI °4Rw fa tff4^l t ; 

(iv) fag 3 ?fwTt sppft ttqfci w? ^nf^Kt -5Rgg^n 3dk -m ft^ wTnftwn ^^ t tf? ^ ^ 

% rnii. f?m w m $ sfr 

pqjH P ^q 38 % 3 ^?pf?T ' 2 ^ cT^O) cPTI^^.lHnR'^^t^ ^S <; v a(t) ^ ^^4 <in4»ql TTTTPrTTl 
TP? T? fq-MK ^T^ % «?R TTOR 3flRRjRt ti^R? ^Tl I 

WVR<+,?U| ; 

^ siW arqqy q>4qi0 Mw*m fawn 3#rfw?, i988^ft m \ 13>14 ’ 15 ^ 

3 ?«r^T w ■R 3 ?^ft ^ifiRraf ^TTraPitoi 3?*rai ;«lq4*fl ^r tp?Pi ^ fq>qi % i 

43 . TwftH% RiPiAft'iH rt «Rra«r 

^r%^pfr3Rtg, 3?R?4^rtt a?*rqT ti^r ^nf^irt ^ arpfa % Rpn ■q^ter ^?^t*?t ^ ^t 1 ?? ( 

44 . fleuftr qfTT % 3?^yiH?Piq> <b[Ur$ 

(i) 3?R?^jRt 3 t*i^t ^P^Nint 'Sfl "^Piir^R % 3fT^ ^ 3rf%rErmm ^ft stih w<f ^tt eft t ^ 

3T(q^^3ng»^nM> ^ ii HR* 

rafw n%iR tg ^ 1 H ^ni I ^n feipsin srftmnft 3i«rai 3rf i ^ai *t arita ^ 'ft * ft"? M T 15 ™ 
%1r^T?rq^r #tt ; 

(ii) arfTOft a-WT qiiNrft ftra»f^s ai^imrnth *W ^ ^ M t aTSwWm ^ imta tot 1 ^ ^ 
Tnft^^i^^Tcnt 

^ ^tr 3 Tf?FT ^TT^?Tf %^TTft?l^Tl^^'OTTf^fTl %^JHTm Pl*» T&m -3P?^ T^?%Tft ^ TO 31Wl 

% l 

HP^chT JT; 

f^imfqqnr vi$ #r ^ mw ^ i ^g fci w aq^rafr* ate WR3nf^nf> 




[VFT 111—TsT^S4] 


HRcTHflWTH : 
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45. PM«H 

f^Tt 3Tf*IHiTTt 3f?M Hit wjq HTfaHiTft 5RI Mfa<1 faHl *JI TO111 T$ fHcfHH % ^TR, 3Tf»FWTt 31HHI 

«F*T^nt HR Kjq; *th 3t^3R ^htct *ra ha $h><k wn : 

1. 

( Hi) TJcH %TH 

(i) fHRHH ^H^#TH#t%f^H^-lJHHHHHiT 1/3 ^ 

MtHHiTCHit*tl 

(ii) HTH 

(Hi) qfc «im 3h> gK ifa^mtH^r Hft^rrat t Hi ^3m ha 1 / 2 hh arfaHirtt fHcfaH h^hrRi* r vm 
^T?T«ni 

(?3) Hf^HiR fHirft ^Tfrfr iRRt 5R! Hit nrrat fc Ht 3FTR (fa Hifa Hi fair TJR %TH H4 1/3 ifa fafaH ^ Tfa 
3THfaHfl1/2 I 

(tst) »m 

iHcHHH Hit ^FJ^f 3IHfV V%H?l tit-sHil. HP'H^ HHTHH1 3FH 'Trft Hi!fr>filH^tr <fa*i fa W'4 

(Hi) (j)3fa(jj) 3fafaffal % 3faHR=j[ H? ^ H»f% Slfc'hlMHTHTFJHH HTRHIHI 

^Tirmi 

2 . Hnfarct % Hnfa 3— 

(HT) TJHfclHH 

(i) 1/3*TtHifanftfHriHHHftHTffo3*tH^Hl7FT «nHtfWHfa*ft ■»$ 
HHiTCH(t*tl 

(ii) H1HH»t 3*Hf*J%tfa^— 

(Hi) Hfe WHfai SRIfHHTHtH^7tHit^TT?ft ^HtTJH^tHHHI 1/2 «fc*fal<) fa-WHit 
*^r TFI «n ; > 

(13) UH> fan HfH fafafa HR HRfaH Hi*Rl<1 31HHT H*THi RRi yf<lfafa(Hi) % HOT 1 ’! Hti 

(h) H$i ^tth wrt H^RFft srci nit ^fat % afa hhh ^ fi «**,»$ m t % h>»Rk1 ht hh^hi h hrthi 

v5: fafa 3WHlfaOT%HlHH^H*%HR^Ht HRti 

f\, SltfiPifU % HOT Hiff 1^, ^ %H V\ 

#ni 

03) *R 

ffaRH Hft ^of 31 HTh % r<r»HfH$lH HH1H) V5t'^ ( hcHII HHIHHI 3TH MHf HTJ fefllH, HHH HC^rntH 

^^(Hr)%-3H-^^(i)3^ (ii) (HO <flHqT%q?#HlfTHl Hf ^ V. 

«MIHI v*||lifll ; 

HT^H* f3T3rfHH^tHI *t>*Rl<l HHHHJ 7 fHHT HTl HIHIH^ HHHTHHFf TTHT"HHHHJ tH. 
H? 37WH Hfl HtHW-HH H^f HJTl ^1 1 % HF fH^ft 3TH HdllHR HI H eFllt : 

-q^ iHJ HfH fHHHH Hit 3T^fq % ^OH H^ 3?fH3irft 3HHHt 3#rfh!T Hit 3^ ^t H»T^ % HOT 
aci l faqfl >4U**1I I 

46. Ptd*<H Hft 3THfa 3ftl 4»»^^K MIMriV HIT pHMJUl 

^ HlfHH^ft, tS OTcl WT ^ 31RIH Hilf^ Ht ^ TT^Hl t fHi SjfaHiRt HI H^HlO ^t^JHTO afo^TR 31HlH, ^W*T 
fndfHH HT, %%t? Pi<^«t-1 %f^W?f fHHI ?tHJ, %HtH % 3tcR H*I MH T'hqi ^1^*11 HIHft 3ltT fH"qfe 

W* yi f HHRt 3THHT ft^H Ht%nH^ 3TI^ ^ H?f fHHl ’Hn^Tl HHIH ^ Slfelft HT Hi*tHRt I piH ’1H HI 

HiqXT^X^%t^HrKH#nH%n!l 37Hfa P*!^^ «?I<H 3lfHH?Rt HI ^^i<l Pici'miHtH % Ht ^Tl W3H IHHVI % ^1 

HTfHHlf 3TqfHHT 3pqHT%^^f HHI ^ll(*ll ^HT3TT^ W&S H HH tHHI HHI ?t I 
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47. *hl 

(i) ri <*>4rk1 Mim % ai^lci 3 tp^i % srftH <*>i4 rh rIrrr: ?hrj ^ rrr 

^ ^ ^ ^ f i 

(ii) fiTR csn^T % f^5 3Ffta Rft RIFlt i\ 3R% WR #1 RTl RITte 3 45 fcl % R^R fatTOR 48 3 Rf°fa arfldtR 

RifRRrft % rtr arffa rrjr r^ ■sniNft i snrMta RifaRiTTt aiRtd r* fqqu ^Ami afo atrfaRPRR: 6 *nfl*l Rft srafa % Rta* 
an&r ■^nrt rt*rt i 

48. 3rtftefta yrftraJTft 

RRfa : 

(i) Rtt % RTR Rft ^mrrft 3TWPa RT Pl^Wf Rft TlfafR RHTRRlfaRntf % ; 

(ii) %rtrR ft^3T=*? aqftrcnft wtRifaRTRt % t 

49. 3T^8R 

y^ob 3i4)d % fm, Pi+'ifciPao ■3fT^SJT’34t Ril HlrrlH fRiRI '4li( , ll : 

(^) Rf ^ 41 ^Fft afft; TO Rej SJKi^nJ %WU R *RRtl R^t aifa IRWU RI 3<fdVlR R 

#Tt ; 

(7g) ^rr rr) ferw #r r?r tfpft rri trr RiM ; 

(R) ?RR 3Ttf$JcT W<T #ft ; 

(R) Rf: sqpFTRfl RR ^ Pl^Mif R^t R^RlfaR R?f R^ ^Ttrrft I 

REUTOV 

^TO3^T%m 

so. Rrayt^jRaftr^R^RT 

^ fqfroqf%wiFfi % fRRt arPiR^t rt RrfRTTt qrt^n%^Tm 3 trn aft yrta hiO-i 

% aifro RiFf fftra R^t tor R?ft* % ^ch r3 rrt fti #t i 

51. RMlP<1 CRT tort 

(i) ft} f\ faiRt aftiRfttRIRftftt Ritft }1 'TOWlifcft £ftn aft ft!RR RIR?iR t?fal ^ -I'H'H ; 

^1 ^iu’ j l I 

52. ^tH-^Efi 

qdHRR ^ '3R oRTOR % ur^qi R <}ql R>\ RrRRi fqf'lN^’ 3iqfq % ^0 7 R RcIMrI^ T JI f t ']^ Pt r ll : 

TR^| 7K fcT TO cf^trot ?R% ^ ^ Riwtqq: TOftl % T?1R ^{ ^R ^ R^Rt <ir(l^ R1 « 

awftci qrtni f^ra r^ 3 r? 11 

3RznRVi 

-^z\ 3^T^t4 WR^RRR 

53. 

% RTRRRli % RWjqfa aifqqiRt R1 RR^Rlft finlelf^ y^VR ^<i1 % fd^ W tRRT: — 


(qr) tS^t 

(13) fq^MlfWT^^ 

(R) q1m<l 
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(*0 a 

(▼) ftfrT 'SWbftq* <frt ftjrt g<<9 

54. ty</l *I'*J4 <*>A 40 VlRW HIM UlfMwO 

^ ^ifarai w» mProift ^ #ft i 

55. M*fl *»<} dm d!M« 

(1) 

^ fttaiftaR wr Hifa^Ri^^rra^^tfsrati 

(ii) #4T5rcf'3foRi‘*m$*n% 1 R^£ ^^3ift^^ 1 5*Ni^^WTTnPwiidwr^rf^^ww^inr^r^ww 

t: 

T^-*nr% Tffc -&QWW 3*ftrorfy •qi^NlTi fSWf^ ^IST t Tit ^8 3N% ^ 3T^ T rf^R % UW»n«< 

^ ^Tl% ^>T T ?ra eV(l I 

56. ^**TO*3i!%^fNte^WWPT 

^T^Tjin 3?f^i^^^Nrd, ^mre>fa>w^> fanOd 3R*n^ ^ 

w ^i^'w^nri ^ *ni 

57. M+«MN ^fflWiI# W «iNbi(l % nS t41<»i4 -irff 

fagfruNH «ri*wnft *ff ^ g g h\< *# ^ ^npft i 

58. 3H*fcW>gf 

WtJ ^ ^ ^TC ^*R f^T ^ 3lfa*f> T$t <HI«hfWtf gjt ^ ^ «4»tfi$; 3^1 

^3itoi^ fcff sto;<flwitf '*^1 ^nrfa w*rc ^ 

w. far^ awf^v fr ^ \ 

(2) fa*ftaiftreift <w*& *fa % wt* rf%^rnarreforergrroy^^ tfl^Nr*fcfa 

( 3 ) (*>) atf*wgft %*rw^ fa*ft M$ <**fa ski^ g§l g* 1 ^^^ W&^** 

Hfig | ffi< 1 fa«ti ^T WEST 11 4*4 l 0 g§1 foP^H 60 3 farfftn^^Hlfl g# *I)hwT % <HftlP<*M gT«ft i 

(4) <Hi«faft*W> gffi wfo Vt-ftrfwr (3)(*P) ^f ^WT farfftw ggfr fafo^-62 % ^tn4n faTfc *ff«r»ft*i«r> ggt afc 
1«^Pm63%wnf8 

59. WNrfEwsrr \$ 

(m) ^^faroxir f^^Hiftwrc ^irarf^w^it^Rfr^? 

(1) 3Tf^^^^r4^'4^ T ^^T% 11 : 

^jr fip % -arc**! ^f ^ % "irc* ^ ifr% ^ ^ ^ ’nff # ^n jfcrtt i 

(2) 3rfwft*n <Mi« r ifl Hyitfl M$m Wmftw>K^^^ fejl^ifaf*K 

^ T^TT I 

(3) iq$W l fa*>U Tg $^^ wr yqffr %f^^^^ S*^ 8>» 1 

(4) 31 1989180 W7W^3Wp|%ftRN^*ltrN«KK ty£\ 1 1990^ 240 3?^W 



-17/&s/?3 —3 
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[Part in—S ec. 4] 


GAZETTE OF INDIA: 


Of) vHH I 

(1) 'm URT <RT ^ TFFTTOf ^jf faff 4WFII ftw flljta ^ 

srtftsrati 

60. ^nrtrqgi 

1) \*m 4MWhKl *n <b*i^KI *> WFTKl ^gl/TOW $gl SmPfA HUt*W1 *W IQ1 wt}UHM 1*Wfll, JIW*» *»*w 

(2) (*>) ^T^gt^#=ff%3rt^f>^fqig%^5/3frT^^^ 4<M §g <ai3 «Krfl ^ If *H 
M ^ #*nO ^/Afe^ if frii fimfl af Piyw Mi m 11 

(«) ^miO ftur4 ^ *toif t *n "for ^ ?*ipt to ^ tot %, % fan 

3flR ?qFT-TO A»t flKlGI TOi !T<TO> ^ $><i1*'B< AT£ q» lH^ 5/3 15*1 W ^ « ^Rl TO*1 TO 3TJTOT qy TO^Ml I 

tot f^i’H*? ^n qtgfai Pb^i %^n <jw$ | j(*j'?t' , i^ %, % to^ %?f35i'*nf %3w tw> *lj4 $>^«W HI8 

3 5/3 for 4 )hi( I gg)/4fe*fl ^gl ^tWTT^^ atyift ^TOgft I 

(*) w 3Tfw^^T ^4 ^k1 ?$t ai jqfMfl ^T ftd<H TOfa^t <0m3 $$/4fe«W1 §$ 3 “^-^R?”%?^^ '»?HT 
wt 4PI«I 4 )hk) gg!/Afe«Wfl %K^T^lTWTT^t'Jll^ *wfl 4lHld ggV3fe*»tf $$^ftWKIM 10ftr:%3W#T 
‘ ‘ ’ ’ 3ptffer%T^% 3T3Kf^ MR^^1??rr , 'iim*n: 

«ftHK > 3 g/Afe** l $g) *WM #1I%^^faflqftTOTORftt :— 

(i) 3ffagfilft-qi aflq i fl $gVAfe*tr1 $g! ^ 3mfa»^!tfaTO>Tnfft^fr Rfittfewi H1«0 

'iRtiPN^T TiRr 

^ 3T3*^ trJ ^rc ^ ^nfl/^fe^?f ^r[ ■'f ^ awpsr ^ ^f|*n ■BRt ^sin^ft i 

(ii) q1*ii(l /*lfe<*><rl ^HI^MlfilV «n^ , P:'*t^: '*llH*it I 

(iii) fa^l sk i «»* ) f^iP**mi «*n * i- '^ni \ n^tw& il «1m<VAfe*M t 

3TR^ ^FT% % f^; W*h<ll % % 3R ^ ^1*1 ^ 3TI^ % I 

: 

1. “f^RT^mthgr M ^arfa^-qi ^miO ^gl^r^im^ni 

^ i so f^\ ■?ra>'?7f^?i ^^mft 1 1 

2 . 


61. 3H0MKHI ^ 

~fcrc arefa cfit KE?H Mlf^4)l(l 5KI 4)Hl(l ^Il4if^(l ^ *fNi «irti % I 'aifWifl ^ vf'qiH ^ *1^ <& 

^ mi<T»T ^ 'SFt HtfTR^T 90 f^^JI ^qi^^R^raWftl^^FT 360 arfiawsflff^fft : 

■q^ % ^inqi^ HRM<l4r ^ '3fT«*rej % 3l3*fH?T^ fti# <*>*I^I'Q ^ ^T 720 I^T 

aroraR^r ■*r^[ ^ "?^TT % : 

W5 -q^ % sfc&nft -m ^nft ^ -50 ^^-mb 3 ^ 3^w ^ 720 % % ^ arararr* 

•^t TT^[ TT=RTT % afk ^ ^PT*T, RrlRgfl VR ^ ’3H^» ’KFF^ ^ ^*1T I 







[HPfIH--W4] 




(2) ^ fe0^l4 f^t3T^T3Pf)TC^^t% 

'?n*T' ? Tr3RT% STPt 3TO1*7R°I ^ *qp( ^4>fll % I 

mnpfl «wjf fa w wt auftreift ^ -mS ^npetfa *mm»i %$& h\ 0 <flmO fa*ft areifrft i 

arwpwsi^r fa aiftwrft*?r% fahr*^ mi «ft, ** fttar ^ wm t % aronm arafa *rro 4iR«flr 

62* Wfa amfcftro <ww favta 

>3nf%WCTQ ^rr ^>4 ^ii^ ^ wsw, Mft qi <fV? l *H, ^re-fr‘fagft a<fa<b i < l ^F4^%*^^ fafa ?i fe fr* 

^IJH ‘SJT^ *TT Pf>4) 3PR 3<^?4 % ^771 fa> %^4 ^Wl< % % 37^3R ^RT faifij fa*IT ^5m^, fafa 3?WfaWI' 

^et TWT t*WnT ^Re? ^T ’T^tt 7?f ^TORTT ? I 

63. Wjffr %ii\ 

(i) wftfrfatfa awfa m gfefranrcql 
3wft.^r i »nl»w^«wi ^4Mro%wi^^£ift*nflrat 

12 ^?Viii 

(ii) g ^^ ^^fa4fr^iwre^^^%^‘4lfr^Tw^tfa^*7ffi^^%^ <Hi4faifa*ft mm^nm 

^ m n gft w i fa ifrft *4fai4 ftiftiFpqy ^ w?r fam »w i i\ \ 

64. ynft wmwd i frB 

aifawft *n ^ to ^ ^ **fa 4fa 4ft ft4H ft> T*ft 4* a*raft*nft ^f^r *qwr ^ ^am^rfr IW5 **rc fa 

sfcmft w 4*farft 4ft ftrorar% 4fort *hft t 4t ^*fa 4>pj^ft nfftfofaff 4ft ifcft Tiftfa ft* #ft*ft 3* aifainft *=rT4*farft 

4ft*34ft ?F% %WT #m59 %(40(4 ) % 3TUJ4W *iflM Wrtlf^Riftft 4ft farfftft’ ft*iftfi: 

*r$3nft'*Ffa4I44ft44>ft'4Tftft4>4ftft4lftft4lfft^^4lft4t o3 4flft>SW R’i*tainH<nf< ||^4ft ^^ffaftifaH 
fa*!*4 59 %31-#m (*0(4) % STSqtfa *falfal4f %4704*4ft4%ft*I 

*r$ ^ 'ft % ^ 3 'm % % Tmvm ^ wtt ^ t, ^ ’3*% ^ 

65. 3Wftl% ^hPT^T Mdr fHT 

^ ^ ^ ^ ^ ^ t «fk ^ arrft ^TRft % Wf ^ W ^IT T^T t f^T ^r 3H%-3W ^ 

^ %7&lFT'7F^#^>'PpiT'3JT73%l 

66. 4)1 UllH'«(i^ <1MIM1^11 

(i) «rtow$*qr %4^ f^w ^ 3iw ^mi 4«^» <ft«b ^*>i4(w ^3ntv#ft i 

(ii) »4^ ftMli<A j h - a« ^ Hg^ ^>r »i4 ^<e1 ^r3tf7R^3#yi 

67. » l 4«4 < n awffr 

(1) 3Tf^^7Tl^f^^WRTin4^3T^%^ i qm#nTTTf%TfF: 

(^) % ^<R 3T7% ^ ^ Pi^f^l % ^ ^ ^fK tl^V^TC 

(2) 4>l4«5«l ^ 3f«[fV PfH U«w<^^it: 

(■^r) f^*^3nf^^3T«lf^l 

(3) 

^Tmff’TT i 

(4) 3{fw^■*?!^ 3T^*T?! whim 3T«lfa 4^T7*PT'3*7^'571% ^<?jj4^f4n % fcl*Ft ~£VS f^TT 




T iT?3'*nr P»» <w4*iRw ^ % «i4'SiPi«p srouFf iStw «w4sp ) i ^ *\M i 
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(5) qfc fa# ^ SRlfafa ^ # # arftroifl *n^ 3TOfaI 

(t ) qifcj fa# «t»l '*it*iiHl ^ *tnjT #< ^ini R*>mi '3ikii ?it fartft ^’twO ^ 

fv^ fa# wr m *qf ■’T # *1^ Tt ^ ^ <*>i4u?ui arofa -^f # *in<*Fl i 

(7) 3yfhi^r>fft^IT^Tg>> ^^1% ^ ^ ¥»r q f^T^m^TTi 


wmuvn 

tt*w 


68. v f ^ e g ffi rfUdv ntf V H 

(1) -aOi fare#ftPiafaifaMijwsrfafare, 1952(195219)3faftftfa 

%^T^TR PHHflH 3TO^ t, *b*far6 fifa^RT#TT l "*11 %4w>5 #<4fa5RI fa*?T 

T%m wfsRT sffafam % % aryon; #n 1 

(2) (*?) «h*f*»ft qfaqfrfaafa m>>! a*m aifafam, 1952 (1952 *rt 19) %■awif% stt^ *u $srfwft 

•qi ^Rfa#, 37fafw? # 4 6^* STCT ^ifafa' ^RT «4tH «M$I ^ *fRfl *R4>K 5KI 4>*fakl ?*n 4NH1, 1995 

% • 3 ^# ^ttt ttiItrt tt# 1 

(- 3 ) W*TC, 1995^ 

69. 4UI<R 

(1) 3Tfwft ~qi P^HPttft STC Tq-fgrfWTT 2 % 3T^3R % yKTTT *ET ^ #TT < 

( 2 ) fa# srfw## t# '*n#arfafaw, 1972 %“swftfJinRiftni"s^-fawr 
( 3 ) %3T3HTT3ir Htarfa*#, ^qMi 

(3) (i) ^fafa^ 3>*fau1 fiHPrffaTC fafa# $ 3WT% faq :— 

(^>) tfaPi^Ptl ■'R 

w 

(Ti) fr#fa^rerar *k ftufa *ku i fy ski P^fa mr arfire#%w»m% ar^m^3fa#*T 

%f^R3reR%, *n 
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CHATEANYA GRAMIN BANK 
NOTIFKXnON 
Tfenali, the 10th January, 2003 

Chaitanya Gram in Bank (Officers and Employees) Service Regulations, 2000 

LRNo. 099/3/10/89.—In exercise oi^wers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Chaitanya Gramin Bank after consultation with the Andhra Bank (Sponsor Bank) being Ike 
sponsor Bank and the National Bank of Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(0 These regulations may be called Chaitanya Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may he 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or die State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(b) “Appointed dale” means the first day of September. 1987; 

(c) “Appointing Authority** means the authority prescribed in Regulation 3(1); 

(d) “Area Manager*’ means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Chaitanya Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge ofa branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January erf an year and ending with 
31st day of December of such year; 

Q) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

<k) “Emoluments” means the aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations (3) (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen- 

* dent on the officer or employee but shall not include a legally separated spouse; 

(n) ‘ Officer” means a person appointed to any of the posts speciiied in Regulation 3(a)(1); 

‘ (o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 

increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the ANDHRA BANK; and 

(r) “Senior Manag er” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPIER-n 

CLASSIFICATION OF OFFICERS AND ENffLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

0) Scale I 
(ii) Scale II 
(in) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Brandi Manager 
(in) Area Manager 
(iv) Senior Manager 

and such other scales or designations as maybe specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier T Cteik-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

fii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a), Regulation 3, slu; : juch as may be determined by the Central Government from time to tirne, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such woiking day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which „ 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadie shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee not fit for confirmation in the said post, 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Tc rmination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any note * of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of hn employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer dr employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shal 1, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ID 

RECORD of service, seniority, promotion and reversion 

12. Record of Service 

i 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such fomrtmd shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee andcate gory-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

fii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 

or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department ofEconomic Affairs, Banking Division, New Delhi letter No. F. 2/17/79 r RB dated the 29 April, 1980are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or A^ttf&tants rank junior to all the 
then existing Branch Managers: 

Provided that the mier-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter ofright 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher ca&fc or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 
lo. Scope of an officer's or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank's interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21 . Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the . Competent 

Authority. 

Explanation : 

(i) Evety officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may lake part in registration, promotion or management of a cooperative 
soci cty registered under the Cooperative Societies Act, 1912(2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any pnvate person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

0) An officer or em ployee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Qfficer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

fi) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

0i) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

0)) demand directly or indirectly from the parents or guardian of abride or bridegroom, as the case may be, any 
dowry. 


Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

0i) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniaiy obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. • 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) with a person having official dealing with the officer; 

or ' . •.-••• 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the-Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 

38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. * 

(b) Such dismissal or other penalty may be imposed as from the date of lus committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 


\ 
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30. Prohibition against participation In politics and contesting dectioas 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or officebearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resortto or in any way act, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workmen as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transferor any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee Shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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( 5 ) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication 


Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment ’ includes such unwelcome sexually determined behaviour* 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 


38. Penalties 


Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 

shall be liable for any one or more penalties as prescribed hereinafter. 


I. Officers 

(a) Minor Penalties 

(i) Censure. 

(u) Withholding or stoppage of increments of pay with or without cumulative effec' 

(iii) Withholding of promotion. 

(b) Majfar Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

i iv) Removal from service which shall not be a disqualification for future employment, 
v) Dismissal. 


Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to crow 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(*v) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
pi emotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion 10 the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
ft Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future empfoyfoent 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

( 1 ) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in wntine 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: > 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank including 
those deputed from other institutions, to conduct the enquiry. * 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are invol ved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained,in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as thecasemay 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case*may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : . 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 

of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shal 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. in case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

4& Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was undo 1 suspension and that if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated 1 as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
iqjuriousty affects his interest; 

(U) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances exceptingspecial allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. * 

2. In case of an employee 

(A) Basic Pay 

© For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to Uie date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative^). 

(B) Allowances 

For the entire period of suspension dearness allowance and otter allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 
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48. Appelate authorities 

An appeal shall lie; 

0) ft the C om peten t Authority. 

(ii) To the Chainnan where any other officer ft the Con^etcm Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the folkwing requirements: 

(a) It «ha» be in writing and couched in polite and respectful language aid shall be free from unnecessary 
padding or superfluous verbiage. 

(b) ft shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It dail specify the relief denied. 

(d) It shaft not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 

service of an officer or employee and shaft become payaWe on the last working day of the each month in reject of the 

setvico performed during the said month. 

51. When ceases 

© Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

Cn) In the case of an officer or employee dismissed from the Back’s service, the pay and allowances shall cease from 
the date of dismissal; 

(a) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

51 increments 

In a scale, the increment shaft accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
© Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shaft vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee oa leave 

© Leave cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 
00 An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting cm return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 


(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 


year: 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 


rata basis at the rate of one day for each completed month or part thereof. 


in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave except as provided under s&h 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed atone fey for every 11 days of service on 

duty': 

Provides dU. & She commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

Cl) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) maybe refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2 J v.'i) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
nksnth of which he is likely to render; in the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire dr resign from the 
set viw3 shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Prov ided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/Medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/Medical leave may be availed of only on production of medical certificate issued by medical practitio¬ 
ner acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
ltaving regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defe ndin g another officer or employee in an enquiry, or for joining civil defence services or any other purpo* as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other lrind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, aims 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66 . Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer; a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In ^ in flating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joiningtime. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VH 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day erf November, 1995. 

69. Gratuity 

I. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2) 

hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death * 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way erf punishment after completion of 10 years erf 

service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum erf 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years erf service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year erf service beyond 30 

years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 

Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank that the change isbonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULED 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place.-— 

Date:- 

I t ..do herety declare that I will faithfully, .truly and to the best of my skill and afaftily 

execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank: 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor I will allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (Tb be on the lines of GOI Rules ) 

SCHEDULE-II 
[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum...s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

Ciii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable tobe dismissed from service. 

Date: Signature 


SCHEDULE-m 

FonnB 

Declaration of Domicile 
(See Regulation 70) 

Place:. 

Date:...... 

I, the undersigned, having been appointed in the service of the . 

declare.(Place) in..(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place ofbirth is.(Place) in. 

.(Place) has been declared as my place of domicile for the reasons given below: 


Bank hereby 


(District) but 


Name in full. 

Designation and. 

Nature of appointment. 
Date of appointment.... 

Signature 


♦ Strike out whichever is not applicable. 


B. MURALI KRISHNA, Chairman 
[ADVT/m/IV/218D/2002/Exty] 
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